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Women’s Gender Role Conflict Inventory

Instructions:

Gender role conflict is a psychological state where gender roles have negaﬁve
consequences or impact on the person or others. The ultimate outcomes of this conflict are the
restriction, devaluation, or violation of a person’s ability to actualize their human potential.

Below are fourteen patterns of gender role conflict that women have reported from their
gender role socialization. Please rate whether these patterns have affected you in the present or
past using the following scale.

Strong Effect Moderate Effect Weak Effect No Effect  Unsure of Effect
5 ’ 4 3 2 ' 1

L Emotlonalltz- Expression of intense feelings leading to personal vulnerability and
devaluatlon because of loss of control.

2. Noncompetiveness- Inability or decision not to strive against others to win or gain
something.

3. Guilt- Self-devaluation for failing to meet self or other’s expectations.

4. Powerlessness- Inability to use one’s own resources in order to have authority, control,
and influence.

5. Loss Of Control- Inability to regulate, restrain, or have others or situations under one’s
command.

6. Lack Of Confidence- Lack of trust in one’s abilities and potential to be a success.
7. Fear of Failure- Fear of being seen or judged as inadequate or unsuccessful.

- 8. Role Conflict- Feelings of frustration over being pulled in opposite directions by your
roles.

9. Fear of Success- Avoiding success because of possible negative consequences.
10. Lack of Assertiveness- Inability to express yourself and to act in your own best interest.

_11. Sexualized Behavior- Use of sexual, sensual, or seductive behavior to obtain a goal, -
power, or control.

__ 12. Dependency- Reliance on others that limits your own individuality, growth and place in
the world. »

13. Homophobia- Fears and biases about gay and lesbian people that limits your contact
with others and causes devaluation of either sex.

14. Health Care Problems- Having difficulties maintaining positive physical and emotional.
health care in terms of work, diet, exercise, relaxation, stress,
and interpersonal relations.



